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.V. Ganasa 

 
MODERN ASPECTS  

OF MEASURING INNOVATION CAPACITY HUMAN RESOURCES 
 
The characteristic of innovative potential of human resources is given. The 

basic tendencies of economic development and their influence on innovative potential 
are considered. Presents an analysis of the international methods of assessment of in-
novation development. Conclusions about the structure of human resources innova-
tive potential are made. Definitions of the main elements of human resources innova-
tive potential are given. The resource part of innovative potential; opportunities pro-
vided by the external environment for the implementation of innovative potential; ef-
fectiveness of the implementation of innovative potential are studied. Emphasis in the 
methodology of assessing the innovative potential of human resources is indicators of 
the economic efficiency of labor, both highly intellectual workers, task managers, and 
ordinary performers. 

Keywords: innovative potential of human resources, efficiency of realization of 
innovative potential, social and economic opportunities for realization of innovative 
potential. 
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